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D.T1.2.1 
List of training objectives
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GENERAL
· Increase participants’ understanding of migration at both the macro level (facts and figures on migration) and the micro level (personal stories of individual migrants)
· Build a common understanding of the term “integration”
· Introduce participants to Arrival Regions objectives

INTERCULTURAL DIALOGUE
· Training:  Preventing and addressing racism, xenophobia, discrimination and hate crime against migrants
· Review different manifestations of racism, xenophobia, discrimination and hate crime against migrants and understand their impact
· Understand the impact of racism, xenophobia, discrimination and hate crime and their impact on migrant communities 
· Identify different responses to racism, xenophobia, discrimination and hate crime against migrants, including positive action, awareness-raising, monitoring and reporting and community liaison and engage
· Training: Facilitating the civic and linguistic integration of migrants
· Enhance  participants’  understanding  of  how  migrants  mother  tongue  language  skills  can be supported
· Explore ways to promote contacts and intercultural understanding among receiving and migrant populations

SOCIAL INNOVATION AND NETWORKING
· Training: Migrant education and the integration of children and youth
· Make participants familiar with the main features of international legislation regulating the educational rights of migrant children and youth
· Enhance participants’ understanding of the role that education plays in the integration of migrant children and youth
· Introduce participants to the various approaches to educating migrant children and youth based on international research and good practices
· Present, explore and reflect on various types of support to migrant children and youth in the area of education, including relations with the local community and parents
· Training: Migrant healthcare
· Enhance  participants’  understanding  of  the  complex  interplay  between  migration  and health
· Familiarize  participants  with  discourses  around  the  human  right  to  health,  equity  in  health, social determinants of health and definitions of quality of care
· Familiarize  participants  with  the  importance  of  information  and  appropriate  tools  to  communicate information to migrant patients
· Introduce participants to internet-based models to improve access to health information for migrants

Migrants' Economy
· Training: Migrants’ access to the labour market and migrant entrepreneurship in rural area
· Introduce  participants  to  the  importance  of  labour  market  integration  measures  for  migrants
· Familiarize  participants  with  relevant  good  practices  in  the  field  of  labour  market  
· integration
· Introduce  good  practices  and  raise  participants’  awareness  of  the  complexity  of  such  
· measures and their impact on integration processes
· Raise  participants’  awareness  of  migrants’  self-employment  and  entrepreneurship  activities

Training concept and methodology 
It is advised that the training is made as interactive and participatory as possible. To enhance learning results, trainers should use different techniques to encourage participants’ active participation, including asking them to share personal experiences and posing additional questions. Training materials will be prepared and discussed during the meeting of trainers in Pilsen (CZ). It is important that trainers use their judgement and take into account cultural norms and practices before applying participatory approaches.

Target audiences
The training is addressed to various groups of stakeholders who will be identified during the stakeholder identification process. The stakeholder identification process will be described in detail by the WP T2 leader (Center Rotunda, Koper),who will provide a guide to the consortium how relevant stakeholder can be identified and involved. The stakeholders group can include:
· representatives of national, regional and local authorities; 
· representatives of education institutions (e.g. teachers and educators of primary and secondary school);
· primary and secondary school students; 
· social partners and civil society actors involved in developing, implementing and reviewing migrant integration policies
· immigrants and refugees.

Training course structure
1 DAY EVENT 
	
	Duration
	Time
	Content of sessions

	Introduction to the training
course
	90 min
	09:00–10:30
	· Introducing participants
· Providing an overview of the course and agenda
· Establishing ground rules
· Building agreement on shared expectations and points of special interest in the agenda
· Introducing Arrival Region objectives (PowerPoint presentation provided by LP)

	COFFEE BREAK
	30 min
	10:30–11:00
	

	WORKSHOP 
	60 min 
	11:00–12:00
	

	LUNCH
	60 min
	12:00–13:00
	

	WORKSHOP
	60 min
	13:00–14:00
	

	Q&A SESSION
	30 min
	14:00–14:30
	Questions and answer session



HALF-DAY EVENT
	
	Duration
	Time
	Content of sessions

	Introduction to the training
course
	90 min
	
	· Introducing participants
· Providing an overview of the course and agenda
· Establishing ground rules
· Building agreement on shared expectations and points of special interest in the agenda
· Introducing Arrival Region objectives (PowerPoint presentation provided by LP)

	COFFEE BREAK
	30 min
	
	

	WORKSHOP 
	90 min 
	
	

	Q&A SESSION
	30 min
	
	Questions and answer session




Participant Feedback Form
To be completed by participants at the end of the training. Forms are anonymous and are treated confidentially.

TITLE OF EVENT
LOCATION AND DATE
About you
Gender: Male /Female Other / prefer not to say
Age: 30 or under Over 30
Organization type…………………………………………………………………………………
Please outline briefly your current involvement in migrant integration (for example: “migrant integration is the main focus of my work”, “migrant integration is an additional aspect to my work in social services”, “I employ migrants/ I lead a group of employees in which there are migrants”, “I work with migrants”, “I teach migrants”,  etc.)
…………………………………………………………………………………………………………
What did you think of the workshop/event?
	For each statement, please mark the number
that most closely represents how you feel
	Strongly
agree
	Agree
	Neutral
	Disagree
	Strongly
Disagree

	Overall, the workshop/event met my expectations
	5
	4
	3
	2
	1

	The trainers were knowledgeable and capable
	5
	4
	3
	2
	1

	I have acquired new knowledge and skills that will be useful for my work
	5
	4
	3
	2
	1

	I have made new contacts with other professionals that will be useful for my work
	5
	4
	3
	2
	1

	I am likely to apply my new knowledge and skills in my work over the coming months
	5
	4
	3
	2
	1

	I am likely to share my new knowledge and skills with professional colleagues over the coming months
	5
	4
	3
	2
	1




What recommendations do you have for improvements to the workshop/event overall?
…………………………………………………………………………………………………………
Do you have any recommendations or comments on the training materials?
…………………………………………………………………………………………………………
What recommendations do you have for … (Arrival Region partner) to follow up on this workshop/event?
…………………………………………………………………………………………………………
What recommendations do you have for the authorities in your country/region/city to improve migration integration?
…………………………………………………………………………………………………………
Any other comments or feedback?
…………………………………………………………………………………………………………
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Partner's obligation 
Selection of a trainer
Based on the common list of training objectives partner responsible for the realization of the trainings chooses the trainer. Where necessary partners conduct the tender procedure. Trainers from all territories will meet during the meeting in Pilsen (CZ), where they will discuss “training concept and methodology”
Each trainer should:
· be able to communicate freely in English language;
· have substantial knowledge in the field of which the training will concern;
· be obliged to attend a meeting in Pilsen (CZ) and take an active part in the discussion about “training concept and methodology”;
· be obliged to prepare materials for the training. 

Reporting  
Responsible partners are obliged to prepare a short report that will include the outcomes of the training as well  as  a  general  description  of  the  training process and  methods.
 


image2.png




image1.jpeg
mHiltCeIrcy H
CENTRAL EUROPE :

Arrival Regions





image3.jpeg
mierreg =

ropea

CENTRAL EUROPE s





